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ARTICLE I - RECOGNITION
The Friendship Board of Education, having determined that the Friendship 
Teachers Association is supported by a majority of the teachers in a unit composed of all 
professional, certified personnel except the Administration, and BOCES teachers, hereby 
recognizes the Friendship Teachers Association as the exclusive negotiating agent for the 
teachers in such unit for the maximum period permitted by law.
The Board agrees to negotiate only with the Friendship Teachers Association for the 
duration of this agreement.
ARTICLE II - NEGOTIATION PROCEDURES
A. It is understood that the terms and conditions of employment provided in the 
Agreement shall remain in effect until altered by mutual agreement in writing 
between the parties. Nevertheless, because of the special nature of the education 
process, it is likewise recognized that matters may from time to time arise of vital 
mutual concern to the parties which have not been fully or adequately negotiated 
between them. It is in the public interest that the opportunity for mutual discussion 
of such matters be provided. The parties accordingly agree to cooperate in arranging 
meetings, selecting representatives for discussion, furnishing necessary information 
and otherwise constructively considering and resolving any such matters.
B. No later than February 1 of 2018, the parties will enter into good faith negotiations 
over a successor agreement covering the following school year.
Neither party in any negotiations shall have any control over the selection of the 
representatives of the other party and each may select its representatives from 
within or outside the school district. No final agreement shall be executed without 
the ratification by the Association. The parties mutually pledge that their 
representatives will be vested with all necessary power and authority to make 
proposals, consider proposal, and reach compromises in the course of negotiations.
ARTICLE III - DUES DEDUCTION
A. The Board of Education of the Friendship Central School District agrees to deduct 
from the salaries of its employee’s dues for the Friendship Teachers Association and 
its affiliates, as said teachers individually and voluntarily authorize the Board to 
deduct and to transmit the monies promptly to such association. Teacher 
authorization shall be in writing on the form agreed upon.
B. The Friendship Teachers Association named in the Section A above shall certify to 
the Board in writing the current rate of its membership dues.
C. Deductions referred to in Section A above shall be made in the following manner: 
The total annual membership dues, certified as mentioned above, shall be deducted
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in equal installments beginning with the first pay period in October and completed 
the last pay period in June. No later than two weeks prior to the first scheduled 
paycheck in October, the Association shall provide the Board with a list and the 
original signed dues authorization cards of those employees who have voluntarily 
authorized the Board to deduct for the association named in Section A above.
D. The Board of Education agrees to deduct said monies per established payroll 
procedures. The total sum of said authorized deductions shall be turned over to the 
designated representative of the association as per payroll procedure practice.
E. The Board of Education of the Friendship Central School District agrees to deduct 
the following items from the salaries of its employees: union dues, VOTE/COPE 
contributions and any other items under the N.Y.S.U.T. Benefit Trust Payments for 
those employees who voluntarily execute the proper forms.
ARTICLE IV - MISCELLANEOUS PROVISIONS
A. Prior to October 15 of each school year, each teacher will meet with the Principal or 
Superintendent to discuss three goals for the coming school year The progress in 
regard to these goals will be part of each teacher’s annual evaluation.
B. This Agreement shall constitute the full and complete commitments between both 
parties and may be altered, changed, added to, deleted from or modified only 
through the voluntary, mutual consent of the parties in a written and signed 
amendment to this Agreement.
C. This Agreement shall supersede any rules, regulations or practices of the Board 
which shall be contrary to or inconsistent with its terms. The provisions of this 
Agreement shall be incorporated into and be considered part of the established 
policies of the Board.
D. Any individual arrangement, agreement or contract between the Board and 
individual teacher, heretofore executed, shall be subject to and consistent with the 
terms and conditions of this Agreement and any individual arrangement, agreement 
or contract hereafter executed shall be expressly made subject to and consistent 
with the terms of this or subsequent agreements to be executed by the parties. If an 
individual arrangement, agreement or contract contains any language inconsistent 
with this Agreement, this Agreement, during the duration, shall be controlling.
E. If any provision of this Agreement or any application of the Agreement to any 
teacher or group of teachers shall be found contrary to law then such provision or 
application shall not be deemed valid and subsisting except to the extent permitted 
by law, but all other provisions or applications shall continue in full force and effect.
F. The final proof of the agreement shall be read by both the Administration and the 
Association and they shall agree on its final format. Copies of this agreement shall 
then be issued at the District's expense to all employees after its execution or two 
weeks after their employment if that occurs later.
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G. The effective date of this contract would coincide with the fiscal year.
H. The District shall reimburse teachers at the rate established by the Internal 
Revenue Service for any approved travel when the teacher uses personal 
transportation for any school-related business or activity due to District vehicles not 
being available for use. To be eligible for such reimbursement, proper paperwork 
must be submitted to the business office within fifteen (15) school days of the trip.
I. The District shall reimburse unit members for meals for attendance at any school- 
related function outside the District if said function occurs or runs through the 
normal lunch and/or dinner hour. Such reimbursement must have the prior 
approval of the Chief School Officer or his/her designee and is limited to fifty dollars 
($50) a day or the amount defined in current Board Policy, whichever is greater. To 
be eligible for such reimbursement, proper paperwork must be submitted to the 
business office within fifteen (15) school days of the trip.
J. A classroom teacher who is hired as a long term substitute in excess of ninety (90) 
consecutive school days to replace another classroom teacher shall be included in 
the bargaining unit and entitled to all the benefits of this agreement (including 
placement on the salary schedule.) The salary shall be prorated based on a one 
hundred eighty-five (185) day work year.
K. Liaison Committee. A committee consisting of two members from the Association, 
the Superintendent, and one person designated by the Superintendent shall meet on 
a monthly basis, or more frequently upon request of either party, to discuss matters 
of mutual concern
L. For the duration of this Contract and until June 30, 2018, where the 
Superintendent or Administrator schedules a meeting with a unit member or 
directs a unit member to report to a meeting, that unit member may contact and 
arrange a fellow unit member to accompany him/her to the meeting, provided the 
accompanying unit member is free from work obligations during that time. This 
provision does not apply to telephone conversations, spontaneous discussions, goal 
setting meeting(s), and/or emergencies or situations that require an immediate 
response.
M. When unit members are called for jury duty, they shall be entitled to attend with no 
loss of pay or accumulated leave credits.
ARTICLE V - LEGISLATIVE APPROPRIATION
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
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ARTICLE VI - TEACHING CONDITIONS
The Administration shall provide the conditions pertaining to class size and 
teaching load that are described in the following statements:
A. Teacher Workday
1. The teacher's workday will be 7 hours and 35 minutes, except when the 
teacher has professional responsibilities to perform such as faculty meetings 
and/or professional obligations. Teachers may be required to remain for a 
maximum of two (2) meetings per month. These meetings will not extend 
beyond 4:00 p.m. Whenever practical, teachers will be given one (1) week’s 
notice of any meeting with required attendance.
2. All teachers are to be on duty from 7:30 a.m. until 3:05 p.m.
3. Teachers can accumulate compensation time for supervision duties which 
may be accumulated and used at other times after students safely have 
cleared the building. In any case, the teacher must have prior approval of 
the building principal or superintendent to leave prior to the close of the 
student day.
4. If the Superintendent or Building Principal grants permission to teachers to 
leave earlier they may do so.
5. Attendance at professional meetings is mandatory except when permission 
for absence is granted by the Superintendent or Building Principal.
6. On up to three (3) days in which school is closed due to the weather, 
teachers may be required to report for in-service to begin at 10:00 a.m. 
Teachers may use one of their accumulated days in lieu of reporting.
B. Teacher's Calendar
1. The teachers' work year is limited to 185 workdays. Teacher’s calendar shall 
commence no earlier than September 1 and end no later than June 30. Those 
teachers who have specific duties with regards to commencement must 
complete these duties.
2. Effective July 1, 2002, all teachers shall be required to provide one additional 
staff development day to be scheduled each year between July 1 and August 
31. This staff development day will be scheduled at the discretion of the 
teacher and shall require advance approval of the Superintendent.
3. Provided all State student attendance requirements are met, elementary 
teachers will be provided two half days without students during the last 
week of the school calendar.
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C. Teaching Load-Elementary Grades
1. Class instruction shall not exceed five hours a day.
2. Teachers at the elementary level shall receive at least 300 minutes per week 
with not less than 30 consecutive minutes per day within the period of 
student attendance for work planning, preparation of materials and 
professional meetings, free from instruction and supervisory duties in 
addition to 30 minutes duty free lunch break.
3. Elementary teachers shall not be required to remain in the classroom while a 
special teacher is instructing students.
4. (a) The desired class size for grades kindergarten and first will be
recognized as 20-22 students. Kindergarten and 1st grade classes will 
not exceed twenty-five (25) students.
(b) The desired class size for grades 2 and 3 shall be recognized as 22-26 
students. Second and third grade classes will not exceed thirty (30) 
students.
(c) The desired class size for grades 4-6 will be recognized as 25-29 
students. Classes in grades 4-6 will not exceed thirty (30) students.
(d) Students who transfer into the district after September 1st will be 
distributed, as much as possible; equally in the grade level they are 
assigned. After October 1 of each year, the District may exceed the 
aforementioned numbers by up to, but no more than three (3) students 
per class.
D. Teaching Load-Secondary Grades
1. No teacher shall conduct more than six (6) classes per day in an eight period 
schedule.
2. Teachers shall be provided with a minimum of one class period per day for 
planning and preparation of materials, free from instructional and 
supervisory duties, in addition to a thirty (30) minute duty-free lunch break.
3. Assignments of non-instructional nature shall be equalized among the 
teaching staff; these assignments shall include study halls and homerooms 
and do not include paid extra-curricular duties.
4. Academic teachers load except English shall not exceed one hundred sixty 
(160) students.
5. English teachers load shall not exceed one hundred thirty (130) students.
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6. Special teachers, i.e., art and music, shall be considered secondary academic 
for purposes of determining load.
7. Physical education teachers shall have no more than six (6) classes per day, 
containing no more than a total of two hundred (200) students.
E. Mainstreaming and Inclusion Teaching Conditions
1. Students with Individualized Educational Programs (IEP’s) will be allocated 
to classes in as equitable a manner as possible after consultation with the 
teachers involved. The ultimate decision for student placement is the 
responsibility of the administration.
2. Additional consultation time of one (1) period per week shall be granted non­
special education teachers who teach students with IEP’s.
3. A teacher who has a student with an IEP assigned to him/her shall, upon 
request, meet with the CSE to discuss matters relating to modification of the 
IEP. The teacher shall also be released from regular duties for the annual 
review of the student’s IEP.
F. Distance Learning
1. The parties acknowledge and confirm that participation in a distance­
learning program shall not be used by the District to argue that the 
Association may have waived any rights that may exist to the exclusivity of 
bargaining unit work. The parties agree that the distance-learning program 
involves bargaining unit work in sending classes only.
2. Teacher participation in the distance-learning program as a sending teacher 
to students of another school shall be voluntary.
3 Each distance learning course to be sent from Friendship Central School for 
which there is a vacancy shall be posted, and such course(s) shall be taught 
only by members of the bargaining unit who are certified in the area of 
instruction for which the course is designed.
4. Distance learning equipment shall not be used to monitor teacher 
performance or to evaluate unit members. Unit members participating in 
the distance learning program shall be evaluated at the Friendship Central 
School site, and in the same manner as all other unit members, in 
accordance with the terms of this collective bargaining agreement.
5. Training courses shall be offered to all interested teachers. Teachers 
participating in the Distance Learning Program will be allowed days for 
visitation. Priority for training courses and visitation days will be 
determined by the District. Use of visitation days will require the approval 
of the Superintendent.
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6. Distance learning classes sent from Friendship Central School will normally 
be scheduled during the regular school day.
7. The assignment to a unit member of responsibilities for instruction in a 
distance learning class during the regular school day, as either a sending or 
receiving classroom will be counted as a class assignment. In the event a 
sending Distance class needs to be scheduled outside the regular school day, 
compensation for responsibilities of unit member will be negotiated prior to 
the scheduling of the class.
8. Unit members shall not be responsible for the set-up, and takedown of 
equipment utilized in distance learning classes.
9. Teachers assigned to a sending class will not be responsible for the discipline 
of students at a receiving class, except that the teacher will be responsible to 
inform the administration of the receiving school of any misconduct viewed.
10. The sending teacher of a distance-learning course must have certification in 
that area. An exception to this requirement can be made by mutual 
agreement.
11. Unless otherwise mutually agreed upon, the class size of the distance 
learning program sending class shall be limited to ten (10), and the 
maximum at both sending and receiving sites shall be limited to twenty-five 
(25).
12. There shall be no transmission, retransmission, or reproduction of the 
distance learning program courses which emanate from Friendship Central 
School without the expressed written approval of the participating 
bargaining unit member(s) instructing the class, except as necessary for 
those absent from the class at the time of the original transmission.
G. Parent Teacher Conferences
The District retains the right to schedule school wide parent teacher conferences. 
Teachers who agree to accommodate parent schedules by scheduling parent teacher 
conferences outside of the regular work day will be provided early release time on 
the next school day that precedes a break or weekend on which students will not be 
in attendance. Such release time will equate to the time teachers spend in such 
conferences outside the regular work day. Teachers will retain a log of all 
conferences (list of all scheduled conferences with dates and times, and those 
conferences completed with dates and times) and submit such log to the District on 
request.
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ARTICLE VII - STUDENT DISCIPLINE
Teachers will administer student discipline under appropriate conditions of 
educational law, and penal law. The faculty and the Administration will cooperate fully in 
the support of this essential area of school activity.
ARTICLE VIII - TEACHER ABSENCE
If a teacher is not able to be in the classroom on a particular day, he shall notify 
his/her immediate supervisor/designee as soon as possible, but no later than one and one 
half (1 1/2) hours before the start of the school so that a substitute can be obtained for 
him/her. A recommended substitute list will be a cooperative effort with the teachers and 
administrators.
ARTICLE IX - FAIR DISMISSAL
A. Each non-tenured teacher will have his or her performance observed in writing at 
least three (3) times each school year by a certified district administrator who is not 
a member of the bargaining unit. The first observation in each school year shall be 
announced. All others may be unannounced. Each non-tenured teacher will have 
his or her performance evaluated at least once a year, in writing, by the Principal or 
Superintendent. This will be completed by May 1st.
Each tenured teacher will have his or her performance observed at least twice a 
year in accordance with the APPR, in writing, but not to exceed three formal 
observations per year. Each tenured teacher will also have his or her performance 
evaluated in writing, once a year, by the Principal and or Superintendent. Said 
evaluation will be completed by June 1st.
B. Except for the first two full years of employment in a tenured area, no teacher shall 
be officially reprimanded, disciplined, discharged or dismissed, reduced in rank or 
compensation or deprived of any professional advantage without Just Cause. An 
involuntary transfer shall count as continuous service for the year of employment 
regardless of tenure area.
C. Layoff - Any reduction in force will be done in strictest regards to seniority to 
applicable Education Law. Transfers to vacant positions in other certified areas will 
be considered prior to a layoff. Recalls will be made in accordance to New York 
State Education Laws. A teacher who is on a lay-off may decline a recall to any 
position that is less than the position that he or she maintained, without 
jeopardizing any seniority or recall rights.
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ARTICLE X - CREDIT FOR EXPERIENCE
Any experienced teacher brought into the Friendship School may, at the discretion 
of the Chief School Administrator and/or the Board of Education be given credit for prior 
experience up to the total of 100% of that experience.
ARTICLE XI - STATEMENT OF DUTIES
A. All teachers shall receive a statement of the grade level and/or subject area and the 
extra-curricular activities for the following year. This shall normally be issued no 
later than June . 15th. If it becomes necessary to re-assign teachers, the 
administration shall discuss the situation with the individual teacher in an effort to 
arrive at a change which is mutually agreeable.
B. The teachers will have the opportunity to meet with candidates for teaching 
positions whenever feasible and/or possible and to recommend a selection to the 
administration. This provision cannot be used to prevent the administration from 
recommending the candidate of his/her choice to the Board, nor can it be used to 
prevent the administration from hiring on campus or at some distant point without 
a local interview in emergency cases.
C. Teachers aides shall not have professional instructional duties assigned to them.
D. A statement of duties of teacher aides shall be distributed to members of the 
teaching staff at the beginning of each school year.
ARTICLE XII - EXTRA CURRICULAR DUTIES
A. Teachers shall be asked to supervise only those student activities that are clearly 
related to the educational program of the school.
B. Teachers shall be asked to supervise or sponsor only those students’ activities that 
are within their area of expertise or interest.
C. Delegation of supervision of extra-curricular activities shall be equalized, especially 
among those responsibilities that are unpaid, i.e. Health Career Club, Future 
Teachers Association, Astronomy Club, Future Homemakers Club and Aerie. A 
committee will be selected by the Central School Administration and the Friendship 
Teachers Association in September of each year to work out a fair time provision 
within the completed schedule.
D. Four (4) times per year extra curricular and other non-salary pay will be paid in a 
separate paycheck (dates to be determined by the District). Seasonal activities will 
be paid in the first of the four (4) scheduled pay periods after the end of the season 
(including post-season activities). Yearlong activities will be paid in four (4) equal 
installments.
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E. Teachers will be paid one hundred fifty dollars ($150) per day for summer work, 
workshops, conferences, and other professional development approved by the 
Superintendent.
Teaching assistants will be paid one hundred dollars ($100) per day for summer 
work, workshops, conferences, and other professional development approved by the 
Superintendent.
F. If, for the purpose of training and/or scoring of the new state assessments, a 
member of the Friendship Teachers Association is required to work beyond his/her 
negotiated work day or work year, or is required to travel by his/her own means to a 
site designated by the employer, the following compensation shall be provided in 
addition to the member's normal salary:
1. When a teacher is required to travel to a work site different than his/her 
normal work site, the teacher will be paid at the IRS mileage rate for all 
miles in excess of the teacher’s normal commuting distance to and from 
Friendship Central School.
2. Any bargaining unit member who is required to work beyond his/her 
negotiated work day shall be compensated at an hourly rate, calculated by 
dividing the number of days in the contractual work year by the length of the 
normal workday, for each hour or part of an hour to the nearest 1/4 hour in 
excess of the normal workday. In no case will the additional hours result in a 
workday in excess of 10 hours without the member's consent.
3. Any bargaining unit member who is required to work beyond the normal 
work year shall be compensated at a rate equal to 1 divided by the number of 
days in the contractual work year times his/her negotiated salary for that 
fiscal year, for each day in excess of the work year completed by all other 
bargaining unit members.
4. A bargaining unit member shall not be required to work on a Saturday, 
Sunday, a holiday or during a holiday period unless the member agrees to do 
so, at which time the preceding compensation formulas shall be used.
5. All bargaining unit members who take part in activities as described above 
shall receive, at a minimum, their contractual lunch time.
G. Unit members will be paid thirty dollars ($30.00) per hour for school tutoring and 
academic intervention services taking place after normal school hours, teaching 
assistants will be paid eighteen dollars and fifty cents ($18.50) per hour. However 
teaching assistants will be paid twenty-four dollars ($24) per hour for the direct 
instruction of students in a specific subject area that takes place outside normal 
school hours.
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EXTRA-CURRICULAR PAY SCHEDULE
ACTIVITY
ANNUAL
PAY
2015-16
ANNUAL
PAY
2016-17
ANNUAL
PAY
2017-18
Athletic Director $3,122 $3,184 $3,248
Varsity Soccer Boys $2,985 $3,045 $3,106
Varsity Soccer Girls $2,985 $3,045 $3,106
J.V. Soccer $2,387 $2,435 $2,484
Varsity Boys Basketball $3,938 $4,017 $4,097
J.V. Basketball $2,744 $2,799 $2,855
Varsity Girls Basketball $3,938 $4,017 $4,097
Cheerleading $2,985 $3,045 $3,106
Jr. High Basketball/Other Modified Sports $1,551 $1,582 $1,614
Intramural Basketball $1,192 $1,216 $1,241
Varsity Baseball $2,985 $3,045 $3,106
Varsity Softball $2,985 $3,045 $3,106
Weeks for the above activities will begin with the first day of practice allowed by Section 5 
and extend through the end of the regular season.
Sectional play will be compensated at $350 and State Tournament Play will be 
compensated at an additional $500 for a total of $850.
Coaches for the above activities will be paid three percent (3%) of the base salary 
additional for each year of previous coaching experience in the District, up to a maximum 
of 10 years experience.
All Junior High, Intramural, and Modified sports activities must be held for 10 weeks. 
Activities of less than 10 weeks must have the prior approval of the Superintendent of 
Schools and the Athletic Director and will be pro-rated.
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ACTIVITY
ANNUAL
PAY
2015-16
ANNUAL
PAY
2016-17
ANNUAL
PAY
2017-18
Mentor Teacher $1,020 $1,041 $1,062
Director of Guidance $4,590.79 $4,682.61 4776.27
Senior Advisor $1,789 $1,825 $1,862
Plus Fair + $1,312 + $1,339 + $1,366
Junior Advisor $1,789 $1,825 $1,862
Plus Fair + $1,312 + $1,339 + $1,366
10th Grade Adv. $895 $913 $932
9th Grade Adv. $895 $913 $932
MS Student Council Advisor $1,193 $1,217 $1,242
Student Council $1,789 $1,825 $1,862
Play Director $1,430 $1,459 $1,489
National Honor Society Advisor $836 $853 $870
JH National Honor Society Advisor $596 $608 $621
Child Study Team Advisor $836 $853 $870
Yearbook $2,387 $2,435 $2,484
District Newsletter Editor $1,789 $1,825 $1,862
District Newsletter In-House Designer/Layout $1,789 $1,825 $1,862
Band Advisor $2,506 $2,557 $2,609
FBLA $895 $913 $932
Odyssey of the Mind (per team) $1,073 $1,095 $1,117
Model UN (per team) $1,073 $1,095 $1,117
Drug Quiz Competition (per team) $714 $729 $744
Scholastic Challenge (per team) $714 $729 $744
Spanish Club $536 $547 $558
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ANNUAL ' ANNUAL ANNUAL
PAY PAY PAY
ACTIVITY 2015-16 2016-17 2017-18
1 2 1 2 1 2
game games game games game games
Score Keeper++* $28.56 $43.86 $29.14 $44.74 $29.73 $45.64
Timer* $28.56 $43.86 $29.14 $44.74 $29.73 $45.64
Track Official* $28.56 $43.86 $29.14 $44.74 $29.73 $45.64
Chaperone* $32.64 $49.98 $33.30 $50.98 $33.97 $52.00
Ticket Seller* $32.64 $49.98 $33.30 $50.98 $33.97 $52.00
* Above rates paid for unit members only per event/game. An event is defined as a 
non-athletic activity such as dance, play, etc.
++ Scorekeeper shall be paid position for home softball and baseball, home and away 
soccer and basketball.
Coaches do not receive a stipend as a scorekeeper.
ARTICLE XIII - CERTIFICATION OF TEACHERS
Upon prior approval from the Superintendent, teachers would have one (1) of the 
following options:
a. Teachers who complete the certification process of the National Board for 
Professional Teaching Standards (NBPTS) shall be reimbursed by the 
District for the costs of certification application fees up to two thousand five 
hundred dollars ($2,500), or
b. An additional annual stipend for a doctorate degree in the education field 
and/or for National Board for Professional Teaching Standards Certification 
(NBPTS) shall be paid in the amount of seven hundred dollars ($700). The 
District will be responsible for up to three thousand five hundred dollars 
($3,500) in annual stipends. If more than five (5) people qualify for this 
benefit, the three thousand five hundred dollar ($3,500) annual stipend will 
be split evenly amongst those members who qualify.
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ARTICLE XIV - ABSENCE FROM DUTY
A. On the first day of the school year, each unit member shall be credited with fifteen
(15) sick leave days. A unit member's accumulative leave may be used in the
following ways:
1. Seven (7) days per year may be used to attend to the sickness of those in the 
"immediate household".
2. Five (5) days per occurrence may be used for the bereavement of members of 
the teacher's immediate household. Three (3) days per occurrence may be 
used for the bereavement of family members.
3. Four (4) days per year may be used for personal business. Personal days may 
not be used on the day immediately before or immediately after a holiday or 
vacation without administration permission. No more than four (4) members 
may use personal days on any given day without administration permission.
4. In the case of a major life-threatening catastrophe in a unit member’s family, 
the unit member may take paid leave not to exceed thirty (30) days provided 
the member has at least that number of sick days accumulated.
5. Under extraordinary circumstances, the superintendent may grant an 
exception to any of the above provisions and the additional time, if granted, 
would be deducted from the accumulated sick leave.
"Immediate Household" shall be defined as: spouse, child, member's parents 
and spouse's parents or any other person residing in the unit member's 
primary residence. "Family" shall be defined as: spouse, child, mother, 
father, mother-in-law, father-in-law, brother, sister, brother-in-law, sister-in- 
law, grandparent, or any other person residing in the unit member's primary 
residence.
6. If a member is absent more than five (5) consecutive days, the teacher will 
furnish a written doctor's statement concerning the illness upon written 
request of the Superintendent. During an extended illness or disability the 
member will report to the Principal once every two weeks. The report may be 
oral. The District may also require such a report from the doctor.
7. Whenever possible, unit members will complete the paperwork related to any 
absence or leave prior to the absence. Otherwise the unit member will 
complete the paperwork in a timely manner following the return from the 
absence or leave. Such paperwork is limited to the date and type of the 
absence as necessary for recordkeeping for leave allowances.
B. Visitation and/or Conference Leave
In addition to the fifteen (15) days sick leave days,, each teacher will be allowed one
(1) day per year, as a minimum, for visitation or for professional preparation day.
They must submit an application and/or written request to their Principal or Chief
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School Officer for approval at least one (1) week prior to the visitation or conference. 
This does not include the five (5) personal days granted to the association for 
professional conferences.
C. Cumulative Sick Leave
Teachers who do not use all of their sick leave during any one-year may accumulate 
all of the unused portion up to a maximum of two hundred (200) days. Each teacher 
will be credited with fifteen (15) sick leave days per year.
D. Child-rearing Leave
1. Child-rearing leave of absence will be granted, without pay, for a period not 
to exceed the balance of the semester in which the leave begins plus one, two, 
three, or four additional full semesters. Such leave will be granted only to a 
teacher who is the custodial parent, step-parent, foster parent or legal 
guardian of a child who is under six (6) years of age at the time the leave 
begins and who resides with the teacher.
2. An application for the leave of absence must be filed with the Superintendent 
as soon as the need for the leave is known to the teacher and in no event less 
than thirty (30) calendar days before the desired start of the expected last 
day of work.
3. Resumption of active employment will occur at the beginning of the semester 
specified in the leave application, or on such other date mutually determined 
by the Superintendent and the teacher.
4. The teacher will confirm, in writing, to the Superintendent whether or not 
the teacher will return to active employment on the date specified in the 
application, said notice will be furnished to the Superintendent sixty (60) 
calendar days prior to the ending date of the leave.
5. The District's Group Health Insurance Programs will be continued in effect 
for a teacher during the leave if the teacher pays the necessary premiums.
6. The time when a teacher is on child-rearing leave shall not count toward the 
teacher's seniority or probationary period, but the time shall not be treated 
as interruption of continuous service. Nothing in this paragraph shall be 
deemed to have forfeited seniority previously granted to teachers while on 
unpaid leave of absence.
E. Sabbatical Leave
A Sabbatical Leave will be available to members of this bargaining unit for each 
year for approved study or other educational pursuits upon the recommendation of 
the Superintendent to the Board of Education. The Sabbatical is subject to prior 
Board approval of the study and/or itinerary. The leave shall be granted without 
restriction on grants for fellowship awards received. The leave, if more than one is
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requested, shall rotate in alternate years between a teacher from the elementary 
level (K-6) and a teacher from the secondary level (7-12) after seven (7) years of 
continuous service within the system. When multiple applications from a level are 
received, the Board shall determine which applicant shall receive the leave with the 
District’s needs a factor in consideration. The District reserves the right to grant 
additional leaves at their sole discretion according to their specific criteria.
1. . During the term of this contract, only one (1) teacher per year may be
granted sabbatical leave for professional study only.
2. During this sabbatical leave, the teacher granted leave for one full year will 
be paid one-half (1/2) the salary he or she would have received during the 
period of such leave.
3. The Sabbatical leave for one half (1/2) the academic year shall be at the full 
salary the teacher would have received during the period of such leave.
4. Income of the recipient as derived from his/her sabbatical pay and other 
sources shall not exceed his/her annual salary. Monies received from 
fellowships and stipends shall not be counted as income.
(a) Any income beyond his/her normal salary shall reduce his/her 
sabbatical pay by such excess (fellowships and stipends excluded).
5. Written application for sabbatical leave, stating the purpose and objectives 
shall be submitted to the Chief School Officer on or before February 1, prior 
to the school year leave is to commence.
6. Accompanying the application for a sabbatical leave, the teacher will submit 
a contract obligating he or she to return to the faculty of the Friendship 
Central School District for two (2) years. The contract for the sabbatical pay 
will be forgiven at the rate of twenty-five percent (25%) for each regular 
semester of service (2 semesters equal one school year). The failure to serve 
two full years after the sabbatical leave will obligate the individual to refund 
the pro-rata portion of the sabbatical pay (twenty-five percent (25%) for each 
regular semester not completed).
7. A teacher on sabbatical leave shall be considered a continuous employee of 
the district in terms of employment benefits.
8. A report and/or presentation on the Sabbatical will be presented to the Board 
within ninety (90) days after the completion of the leave.
9. No teacher shall be eligible for a second Sabbatical leave for seven (7) years.
F. Payment for unused accumulated sick leave for teachers shall be made along with 
the last paycheck before retirement at the higher of one hundred dollars ($100) a 
day or twenty percent (20%) of previous year’s salary if the teacher has accumulated 
at least 100 sick days. Payment for unused accumulated sick leave for teaching
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assistants shall be made along with the last paycheck before retirement at the 
higher of seventy-five dollars ($75) a day or twenty percent (20%) of previous year’s 
salary if the teaching assistant has accumulated at least 100 sick days. In order to 
receive this pay the unit member must notify the Board in writing sixty (60) days 
prior to retirement. This compensation is to be paid as a Non-elective Employer 
Contribution to a 403(b) account.
G. The Board will allow the Friendship Teachers Association a total of eight (8) days 
for association conferences and business without penalty to association members.
H. Sick Leave Bank
1. A Sick Leave Bank shall be established at a maximum of two hundred (200) 
days per school year. The members of the bargaining unit shall donate from 
their accumulated personal and sick leave to establish the bank. The 
maximum number of days that may be donated by any one unit member 
shall be three (3) days per year, except as noted in the following paragraph. 
The Board of Education shall make an initial one-time contribution of fifty 
(50) days to the sick leave bank.
2. Individual unit members who have accumulated more than two hundred 
(200) days as of June 1 each year may elect to donate a maximum of five (5) 
days to the Sick Leave Bank provided they notify the District by June 30. 
Such days may increase the number of days in the bank to two hundred fifty 
(250) days, but in no case may the use of days in any one school year exceed 
two hundred (200) days.
3. Qualifications
a. A member must be a member for a period of no less than ten (10) 
months before withdrawing any days from the bank.
b. Any member must have at least ten (10) days personally accumulated 
to use before applying, and cannot draw until his/her own 
accumulated days are exhausted.
c. Each member will contribute at least one (1) sick day per year to 
maintain membership, unless the bank is full. At minimum one (1) 
day needs to be contributed by any member requesting use of the Sick 
Bank. If the bank has reached its ceiling, those members who have 
never contributed may join, with the bank going over the maximum of 
two hundred (200) days, to allow them access to the Sick Bank. This 
donated day will not be counted as a utilized day for exceptional 
attendance.
d. Sick bank usage will be for the absence of a unit member due to their 
own illness or the illness of a dependent child.
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4. Criteria
Members must provide documented medical evidence from physician that
s/he is unable to work. There will be documentation from a physician that
the dependent child needs a unit member’s support during the child’s illness.
5. Frequency Of Use
a. A member can draw a maximum of fifteen (15) days their second year 
of service in the District.
b. A member can draw a maximum of twenty-five (25) days in years 
three (3) and four (4) of service.
c. A member can draw a maximum of fifty (50) days per year in years 
five (5) and over.
d. If a member has drawn and did not use the maximum number of days 
available, s/he still cannot draw again until another two (2) years of 
service are accumulated.
6 Replenish
a. If sick bank is depleted, each member may be asked to donate one 
additional day during the school year.
b. When the bank is close to the ceiling limit for all to give, only those 
who need/want to join will give that year.
c. No days will be donated unless the bank falls below the maximum.
d. The minimum number of days to be maintained in the Sick Bank is 
one hundred (100) days. The maximum number of days that can be 
used from the Bank is two hundred (200).
7. Governance
a. The Governing Committee will be comprised of two (2) members 
appointed by the Association and one (1) administrator appointed by 
the District. The Governing Committee is the final authority in all 
matters that concern policies of the Sick Bank.
b. Decisions of the Governing Committee shall not be subject to 
grievance procedure.
c. The Governance Committee is empowered to override any of the above 
policies for extenuating circumstances.
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d. Additional guidelines shall be developed by the Governing Committee, 
reduced to writing, and given to all members of the bargaining unit 
prior to implementation.
8. Procedures
a. Members may join the Sick Bank at the end of each school year.
b. Requests to utilize should be submitted to any member of the 
Governing Committee.
c. Members will receive a response from the Committee within ten (10) 
days of receipt of the request.
I. Family Medical Leave
When a bargaining unit member takes a leave provided by this Contract, and such 
leave is for a purpose for which the member is also entitled to leave under the 
Family Medical Leave Act, the District may, with the required notification to the 
member, designate such contractual leave as running concurrently with the leave to 
which the member is eligible under the Family Medical Leave Act.
J. Exceptional Attendance
If a unit member utilizes two (2) or less personal or sick days during a fiscal year, 
such unit member shall receive:
1. A stipend of 0.5% of employee’s salary; or
2. If the unit member has reached the maximum amount of accumulated sick 
time, the unit member may choose to raise his/her individual maximum sick 
leave accumulation amount by two (2) days.
ARTICLE XV - INSURANCE
A.
1. Health Insurance:
a. POS: Employees enrolled in the POS, single or family coverage, will
contribute to the cost of the premium as indicated below, with the 
maximum employee contribution for a family insurance plan no more than 
two thousand four hundred dollars ($2,400) and no more than nine 
hundred dollars ($900) for a single insurance plan.
2015- 16 12%
2016- 17 12.5%
2017- 18 and thereafter 13%
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2. Health Insurance Buy Out:
a. Any bargaining unit member who willingly elects to forego coverage under 
the District’s health insurance plan prior to July 1 of the fiscal year will 
receive a two thousand dollar ($2,000) stipend.
b. If, after July 1 of the fiscal year, a member elects to waive health insurance 
coverage provided by the District that member’s stipend shall be pro-rated 
at l/12th of the full amount of the stipend for each full month remaining in 
the fiscal year. For example, a member elects the waiver after September 
1, but prior to October 1 he/she will receive 9/12th of the stipend amount.
c. Each bargaining unit member who receives a stipend may elect one (1) of 
the following methods of payment:
i. The amount of the stipend will be divided equally and be included 
in the member’s regular paycheck throughout the year.
ii. The amount of the stipend may be equally divided, with one-half 
(1/2) being paid in the first regular paycheck in January and the 
other one-half (1/2) being paid in the last regular paycheck in 
June.
d. Whenever a member who has elected the buy-out stipend experiences a 
change in family status which necessitates the resumption of the health 
insurance benefit, the member shall notify the District in writing, and the 
health insurance benefit will be reinstated as soon as the policies of the 
insurance provider allows such a resumption. Whenever such resumption 
occurs, the amount of the stipend will be adjusted pro-rata, based upon the 
fiscal year during which the member did not receive the health insurance 
benefit.
3. Any changes or modifications in the Plan which are, in the judgment of the 
Association, a diminishment in Plan benefits or coverage in effect on or 
subsequent to December 1, 1991, will be negotiated with and agreed to with the 
Association by the district prior to their becoming effective. Any such 
diminishments in Plan benefits or cover- age shall be the responsibility of the 
district and bargaining unit members shall be held save harmless against any 
such diminishments until agreement on the changes or modifications has been 
negotiated by and agreed to by the District and the Association.
4. Any employee duty time utilized for travel to and for obtaining a second surgical 
opinion required by the Administrator of the Plan shall be provided to the 
employee by the District without loss of pay or deduction from any paid leave 
provided for in this Agreement.
5. Retirees shall have the option of continuing insurance coverage through the 
District at his/her own expense.
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B. The District will provide the cost of, up to twenty-six dollars ($26) per month for 
each unit member, to purchase group life and disability insurance. These benefits 
and the provider shall be established by mutual agreement.
C. Co-Pay Prescription
The co-pay prescription_coverage to be provided with District Health Insurance will 
be a three-tier formulary Prescription, with $2 for Tier 1 drugs, $20 for Tier 2 drugs, 
and $35 for Tier 3 drugs.
D. Flex Plan
An IRS 125 "Flex Plan" is established for all members. This District will pay the 
administrative fees. Any unused funds will revert to the District. Effective July 1, 
1999, the District will contribute two hundred dollars ($200) annually to the 
account of each member.
The Flex Plan shall include the following accounts:
1. Dependent care to the maximum amount provided by law;
2. Unreimbursed medical to a maximum of five hundred dollars ($500) during 
the first year of employment, fifteen hundred dollars ($1,500) per non- 
tenured member after one year of service and twenty-five hundred dollars 
($2,500) per tenured unit member. The Superintendent shall have the sole 
discretion to increase these amounts on an individual basis upon request;
3. Individual insurance plan purchase to the maximum amount provided by 
law.
ARTICLE XVI - OTHER FRINGE BENEFITS
The Board of Education shall permit any teacher to purchase sheltered annuities 
through the payroll deduction plan.
The district shall provide an "Employee's Assistance Program" which will be 
available to all professional employees. The EAP committee shall consist of the President of 
the Board, Superintendent and two teachers appointed by the Friendship Teachers 
Association.
ARTICLE XVII - SALARY SCHEDULE
Effective 2014-2015, 2015-16. 2016-17 and 2017-18 all members on the salary 
schedule will be paid according to the given schedule. All members will increase one step 
on the schedule.
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All members who have completed step 19 of the salary schedule, shall receive a total 
salary increase equal to 2.75% of their previous year’s salary for 2015-16, 2.85% of their 
previous year’s salary for 2016-17, and 2.95% of their previous year’s salary for 2017-18.
Step
1
2
3
4
5
6
7
8
9
10 
11 
12
13
14
15
16
17
18 
19
Off Step 
TA
2014-15
36,600
37,128
37,662
38,203
38,734
39,827
40,934
42,040
43,367
44,756
46,133
47,240
48,457
49,679
51,472
53,263
55,055
56,920
58,855
2015-16
(2.75%)
36,600
37,607
38,149
38,698
39,254
39,799
40,922
42,060
43,196
44,560
45,987
47,402
48,539
49,790
51,045
52,887
54,728
56,569
58,485
2.75%
2.75%
$59
$ 1,000
$30.50
2016-17
(2.85%)
36,600
37,643
38,678
39,236
39,801
40,372
40,933
42,089
43,258
44,427
45,830
47,297
48,753
49,922
51,209
52,500
54,395
56,287
58,181
2.85%
2.85%
$59
$ 1,000
$30.50
2017-18
(2.95%)
36,600
37,680
38,754
39,819
40.394 
40,975 
41,563 
42,141 
43,330 
44,535 
45,738 
47,182 
48,693 
50,191
51.395 
52,719 
54,049 
55,999 
57,948
2.95%
2.95%
$59
$1,000
$30.50
Grad Hr 
Masters 
TA Hrs*
*Hours above Associate Degree
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A. In-service Credit
Effective in the 1979-80 contract, new in-service credit shall be paid at the rate of 
$25 per credit hour for a maximum of five (5) years. Such credit shall not be applied 
to the salary schedule (current in-service credit will be grandfathered). Credit 
hours are to be reported (with accompanying transcripts) to the District Clerk by 
November Is1 of each year. No increase to be granted during the period between 
November 1st and the following beginning of the school year.
B. Graduate Hours
Effective July 1, 2012, the graduate hour rate for teachers will be fifty-nine dollars 
($59).
Teaching Assistants who complete prior approved college level classes will receive 
thirty dollars and fifty cents ($30.50) per hour.
Effective January 1, 2005, a teacher may choose to be reimbursed for 100% of the 
cost for required graduate hours in lieu of yearly pay for the graduate hours. The 
District will pay the actual tuition costs for approved graduate courses for up to 
twelve (12) graduate credits (four 3-hour courses) per fiscal year, upon proof of 
successful completion of course work. Graduate hours for which the District pays 
tuition costs shall not be eligible for graduate hour payments at any time in the 
teacher’s future employment with the District. The teacher will commit for five (5) 
years. If the teacher leaves before the five (5) years, a cost may be levied on a yearly 
pro-rated basis. The five-year period will commence upon first payment by the 
district for graduate hours. Courses compensated under this section require the 
prior approval of the Superintendent.
The annual District total expenditure for this benefit shall not exceed twenty-two 
thousand dollars ($22,000) per year.
Graduate hours over 70 (new hours) will require prior administrative approval. 
Such approval shall not be unreasonably denied.
C. Masters Degree
For all members on the salary schedule, a differential of one thousand dollars 
($1,000) will be paid for a Masters Degree. For members not on the salary 
schedule, this rate shall only apply to Masters Degrees earned after July 1, 2001.
Unit members will be paid bi-weekly starting no later than the second Friday after 
the first day of teacher attendance in September. Unit members will have the option of 
receiving twenty-two (22) or (26) equal checks per year with the balance of the checks 
payable on the last day of school.
Starting Salary for Teaching Assistants will be $17,500.
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Teaching Assistants shall receive an annual increase of 2.75% for 2015-16, 2.85% for 
2016-17, and 2.95% for 2017-18.
Unless otherwise distinguished herein, all provisions of the contract will apply to 
Teaching Assistants except:
Article IV, Section A 
Article VI, Sections C, D, and E 
Article XIV, Section E
Article XVII, Graduate Hours Reimbursement
ARTICLE XVIII - GRIEVANCE PROCEDURE
WHEREAS, the establishment and maintenance of a harmonious and cooperative 
relationship between the Board of Education and its teachers is essential to the operation 
of the schools, it is the purpose of this procedure to secure, at the lowest possible 
administrative level, equitable solutions to alleged grievances of teachers through 
procedures under which they may present grievances free from coercion, interference, 
restraint, discrimination or reprisal, and by which the Board of Education (hereinafter 
sometimes referred to as the Board) and its teachers are afforded adequate opportunity to 
dispose of their differences without the necessity of time consuming and costly proceedings 
before administrative agencies and/or in the courts.
Section II - Definitions
2.1 A GRIEVANCE is a claim by any group of teachers in the negotiating unit
based upon any event or condition affecting their welfare and/or terms and 
conditions of employment. Included is any claim, violation,
misinterpretation, mis-application or inequitable application of law, rules or 
regulations having the force of law effecting this agreement, policies, rules, 
by-laws, regulations, direction, orders, work rules, procedures, practices or 
customs of the Board of Education and Administration.
2.2 The term SUPERVISOR shall mean any department chairman, principal, 
assistant principal, immediate superior, or other administrative or 
supervisory officer responsible for the area in which an alleged grievance 
arises except for the chief executive officer.
2.3 The CHIEF SCHOOL OFFICER is the Superintendent of Schools.
2.4 ASSOCIATION shall mean Friendship Teachers Association.
2.5 AGGRIEVED PARTY shall mean any person or group of persons in the 
negotiating unit filing a grievance.
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2.6 PARTY IN INTEREST shall mean the Grievance Committee of the 
Association and any party named in a grievance who is not the aggrieved party.
2.7 GRIEVANCE COMMITTEE is the committee created and constituted by 
the Friendship Teachers Association.
2.8 HEARING OFFICER shall mean any individual or board charged with the 
duty of rendering decisions at any stage on grievance hereunder.
Section III - Procedures
3.1 All grievances shall include the name and position of the aggrieved party, the 
identity of the provision of law, this agreement, policies, etc. involved in the 
said grievance, the time when and the place where the alleged events or 
conditions constituting the grievance existed, the identity of the party 
responsible for causing the said events or conditions, if known to the 
aggrieved party, and a general statement of the nature of the grievance and 
the redress sought by the aggrieved party.
3.2 Except for informal decisions at Stage 1A, all decisions shall be rendered in 
writing at each step of the grievance procedure, setting forth supporting 
reasons therefore. Each decision shall be promptly transmitted to the teacher 
and the association.
3.3 If a grievance affects a group of teachers and appears to be associated with 
system-wide policies, it may be submitted by the association directly at Stage 
2 described below.
3.4 The preparation and processing of grievances, insofar as practicable shall be 
conducted during the hours of employment. However, it shall not interfere 
with the education of students. Every effort shall be made to avoid the 
involvement of students in any phase of the grievance process.
3.5 The Board of Education and the association agree to facilitate any 
investigation which may be required and to make available any and all 
material and relevant documents, communications and records concerning 
the alleged grievance.
3.6 Except as otherwise provided in Article 5.1A and 5.B, an aggrieved party and 
any party in interest shall have the right at all stages of a grievance to 
confront and cross examine all witnesses called against him to testify and to 
call witnesses on his/her own behalf, and to be furnished with a copy of any 
minutes of the proceedings made at each and every stage of this grievance 
procedure.
3.7 No interference, coercion, restraint, discrimination or reprisal of any kind 
will be taken by the board or by any member of the administration against 
the aggrieved party, any party in interest, any representative, any member
27
of the grievance committee or any other participant in the grievance 
procedure or any other person of such grievance or participation therein.
3.8 Forms for filing grievances, serving notices, taking appeals, and making 
reports and recommendations, and other necessary documents will be jointly 
developed by the Board of Education and the Association. The Chief School 
Officer shall then have them printed and distributed so as to facilitate 
operation of the grievance procedure.
3.9 All documents, communications, and records dealing with the processing of a 
grievance shall be filed separately from the personnel files of the 
participants.
3.10 Nothing contained herein will be constructed as limiting the right of any 
teacher having a grievance to discuss the matter informally with any 
appropriate member of the administration and having the grievance 
informally adjusted without intervention of the Association, provided the 
adjustment is not inconsistent with the terms of the Agreement and the 
Association has been given an opportunity to be present at each such 
adjustment and to state its views on the grievance. In the event that any 
grievance is adjusted without formal determination, pursuant to this 
procedure, while such adjustment shall be binding upon the aggrieved party 
and shall, in all respects, be final, said adjustment shall not create a 
precedent or ruling binding upon either of the parties to this agreement in 
future proceedings.
3.11 If any provision of this grievance procedure or any application thereof to any 
teacher or group of teachers in the negotiating unit shall be finally 
determined by any court to be contrary to law, then such provision or 
application shall not be deemed valid and subsisting except to the extent 
permitted by law, but all other provisions or applications will continue in full 
force and effect.
3.12 The Chief School Officer shall be responsible for accumulating and 
maintaining an Official Grievance Record which shall consist of the written 
grievances all exhibits, transcripts, communications, as the case may be, 
written arguments and briefs considered at all levels other than Stage 1A 
and all written decisions at all stages. The official Grievance Records shall be 
available for inspection and/or copying by the Aggrieved Party, the Grievance 
Committee and the Board, but shall not be deemed a public record.
3.13 The existence of the procedure hereby established shall not be deemed to 
require any teacher to pursue the remedies have provided and shall not, in 
any manner, impair or limit the right of any teacher to pursue any other 
remedies available in any other form.
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Section IV - Time Limits
4.1 The time limits specified in 5.1, 5.2, 5.3, 5.4 for either party may be extended 
only by mutual agreement.
4.2 No written grievance will be entertained as described below, and such 
grievance will be deemed waived unless written grievance is forwarded at 
the first available stage within thirty (30) school days after the teacher knew 
or should have known of the act or condition on which the grievance is based.
4.3 If a decision at one stage is not appealed to the next stage of the procedure 
within the time limit specified, the grievance will be deemed to be 
discontinued and further appeal under this agreement shall be barred.
4.4 Failure at any stage of the grievance procedure to communicate a decision to 
the aggrieved party, his/her representatives and the Association within the 
specified time limit shall permit the lodging of an appeal of the next stage of 
the procedure within the time which would have been allotted had the 
decision been communicated by the final day.
4.5 In the event a grievance is filed on or after June 1, upon request by or on 
behalf of the aggrieved party, the time limits set forth herein will be reduced 
pro rata so that the grievance procedure may be exhausted prior to the end of 
the school term or as soon thereafter as is possible.
Section V - Stages of Grievance
5.1 Stage 1 Supervisor
a) A teacher having a grievance will discuss it with his/her supervisor, 
either directly or through a representative, with the objective of 
resolving the matter informally. The supervisor will confer with all 
parties in interest, but in arriving at his/her decision, will not 
consider any material or statements offered by or on behalf of any 
such party in interest with whom consultation has been had without 
the aggrieved party or his/her representative present. If the teacher 
submits the grievance through a representative, the teacher may be 
present during the discussion of the grievance.
b) If the grievance is not resolved informally, it shall be reduced to 
writing and presented to the supervisor. Within five (5) school days 
after the written grievance is presented to him/her, the supervisor 
shall, without further consultation with aggrieved party or any party 
in interest, render a decision thereon, in writing, and present it to the 
teacher, his/her representative and the Association.
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5.2 Stage 2: Chief School Officer
a) If the teacher initiating the grievance is not satisfied with the written 
decision at the conclusion of Stage 1 and wishes to proceed further 
under this grievance procedure, the teacher shall, within five (5) 
school days present the grievance to the Association's Grievance 
Committee for its consultation.
b) If the Grievance Committee determines that the teacher has a 
meritorious grievance, then it will file a written appeal of the decision 
at Stage 1, with the Chief School Officer within fifteen (15) school 
days after the teacher has received such written decision. Copies of 
the written decision at Stage 1 shall be submitted with the appeal.
c) Within fifteen (15) school days after receipt of the appeal, the Chief 
School Officer or his/her duly authorized representative, shall hold a 
hearing with the teacher and the Grievance Committee or its 
representative and all other parties in interest.
d) The Chief School Officer shall render a decision in writing to the 
teacher, the Grievance Committee and its representative within 
fifteen (15) school days after the conclusion of the hearing.
5.3 Stage 3: Board of Education
a) If the teacher and its Association are not satisfied with the decision at 
stage 2, the Grievance Committee will file an appeal in writing with 
the Board of Education within fifteen (15) school days after receiving 
the decision at Stage 2. The official grievance record maintained by 
the Chief School Officer shall be available for the use of the Board of 
Education.
b) Within thirty (30) days after receipt of an appeal or at the next 
regularly scheduled Board meeting, whichever comes later, the Board 
of Education shall hold a hearing on the grievance. The hearings 
shall be conducted in executive session.
c) Within fifteen (15) days after the conclusion of the hearing, the Board 
of Education, shall render a decision, in writing, on the grievance.
5.4 Stage 4: Arbitration
a) After such hearing, if the Association is not satisfied with the decision 
at Stage 3, the Association determines that the grievance is 
meritorious and that appealing it is in the best interests of the school 
system, it may submit the grievance to arbitration by written notice 
to the Board of Education within fifteen (15) school days of the 
decision at Stage 3.
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b) Within ten (10) school days after such written notice of submission to 
arbitration, the Board of Education and the Association will agree 
upon a mutually acceptable arbitrator competent in the area of 
grievance and will obtain a commitment from said arbitrator to serve. 
If the parties are unable to agree upon an arbitrator or to obtain such 
a commitment within the specified period, a request for a list of 
arbitrators will be made to the American Arbitration Association by 
either party. The parties will then be bound by the rules and 
procedures of the American Arbitration Association in the selection of 
an arbitrator.
c) The selected arbitrator will hear the matter promptly and will issue 
his/her decision not later than fourteen (14) calendar days from the 
date of the close of the hearing, or, if oral hearings have been waived, 
then from the date of the final statements and proofs are submitted to 
him. The arbitrator's decision will be in writing and will set forth 
his/her findings, of fact, reasoning and conclusions on the issues.
d) The arbitrator shall have no power or authority to make a decision 
which requires the commission of an act prohibited by law or which is 
violative of the terms of the Agreement.
e) The decision of the Arbitrator shall be final and binding upon all 
parties.
f) The costs for the services of the arbitrator, including expenses, if any, 
will be borne equally by the Board of Education and the Association.
ARTICLE XIX - PERSONNEL FILE
A. Teachers will have the right, upon request, to review the content of their personnel 
file, and the right to add material by way of explanation or response to any 
statement found therein. Pre-hire information as well as any information that the 
teacher has acknowledged as being confidential information at its source, should not 
be shown to the teacher and should be withdrawn from the file at the time of 
inspection. However, all other information will be made available for inspection and 
the teacher will be given a copy of each document if he/she so requests.
B. No materials shall be placed in the teacher's personnel file unless the teacher has 
also received a copy of the said material. The confidential information cited in A 
above is excluded from this provision.
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ARTICLE XX - DURATION OF AGREEMENT
This contract shall be effective as of July 1, 2015 and shall continue in effect through 
June 30, 2018.
ASSOCIATION BOARD OF EDUCATION
Superintendent of Schools
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APPENDIX A - MENTORING PROGRAM & APPR
1. No change(s) of mandatory negotiable items included in the “Annual Professional 
Performance Review” (APPR) and “Mentoring Agreement” may occur without the 
agreement of the District and the Association.
2. The District and the Association will conduct negotiations concerning the 
mandatorily negotiable of the APPR to the extent necessary to comply with 
Commissioner’s Regulations and New York Education Lay 3012-C.
3. If the parties cannot agree as to whether an APPR item is a mandatory subject of 
bargaining or a non-mandatory subject, such issues will be resolved in accordance 
with the Law through a proceeding with the Public Employment Relations Board 
(PERB).
4. The Superintendent and/or his/her designee(s) and FTA President and/or his/her 
designee will annually review the APPR and Mentoring Plan according to the 
guidelines herein as well as State Law and Regulations. This provision does not 
impede the authority or charge of the APPR committee.
5. If the District determines that a teacher will receive a final composite rating of 
“ineffective”, prior to notifying the teacher in writing, the District will attempt to 
contact the teacher to discuss the rating. The FTA President will be contacted for 
all ineffective ratings.
6. In the event and applicable law, regulation, rule or court order renders one or more 
provision(s)of the Annual Professional Performance Review procedure no longer 
subject to collective bargaining or contrary to law, such provisions(s) shall be 
deemed null and void unless otherwise agreed upon.
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